
0

 

 



1 

 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

¶ 

¶ 

 

 

 



3 

 

 
 

     The Law of the Harvest means ñWhat you sow, you shall reapò (Galatians 6:7).  
What an awesome responsibility we as early childhood professionals and parents have 
been given.  It is up to us what kind of seeds we sow into the lives of our children.  A 
simple unkind word can sow a seed of discord in a child's life.  But on the other hand, a 
word of encouragement can cultivate self-assurance!  This concept has been laid heavy 
upon my heart.  So much so that we have adopted the following motto:   

 

 
 

     I believe that early childhood professionals are planting seeds every day in the lives 
of the children they touch.  Harvest Child Development Center is committed to doing all 
we can to prepare our little ones to face the world head-on physically, cognitively, 
spiritually, and emotionally/socially.  Jesus grew in this manner as a child according to 
Luke 2:52.  A Christ-based learning environment is essential to raising healthy children.  
HCDCôs 2004 Strategic Planning Team identified the following vision of what we want 
children to be like when they leave our program: 

  

 
     May new law were passed in 2010 that affect licensed  
child care program.  I have written the corresponding 
changes/additions to the Parent Handbook in green text to  
assist you our existing parents in finding this yearôs 
changes/additions.  Please pray for us as we seek God on 
the best ways to minister to the tender seedlings that have 
been entrusted to us. 
 
In His Love, 
 
Kristi Martin, D. Ed., Executive Director 

HCDCõs 

Vision 

Statement  
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     This handbook is built around ñseasonsò of the harvest.  Each section explains our commitment and 

policies as related to the harvest.  We have also included practical suggestions to help you apply the Law 

of the Harvest to your own family. 

A bountiful harvest begins with thoughtful preparation.  Costs are counted.  Plans 

are envisioned.  Prayers are offered.  Resources are assembled.  Preparation is 

vital to a fruitful harvest. 
    Page 5 é.........WHO IS ACCEPTED 

Page 5é..ééHIRING PRACTICES 
Page 6 é.........GETTING STARTED 

Page 6é..........WHEN IS THE CENTER OPEN 

Page 6 é.........ROOM ASSIGNMENTS 
Page 7 é.........BRING TO THE CENTER 

Page 8 é.........NOT SEND TO THE CENTER 

Page 8 é...é.. PACIFIERS, SIPPY CUPS, & BOTTLES POLICIES 
Page 8éé.é..BREASTFEEDING 

Page 8 é.........ARRIVAL AT THE CENTER EACH MORNING 

    Page 9 é.........ENROLLMENT SCHEDULE  
Page 9 é.........ADDITIONAL FEES 

Page 10éééTUITION SCHEDULE 

    Page 10,11.......SICK, VACATION, & HOLIDAYS - PERSONAL DAY VOUCHERS 
Page 11 é.......FAMILY INFORMATION &/OR STATUS CHANGES 

Page 11 é.......EXTRA HOURS & SWITCHING DAYS 

Page 11, 12......TRANSPORTATION ISSUES 
Page 12 é.......WHAT HAPPENS IF I AM LATE PICKING UP MY CHILD    

Those who plant do so by faith in the promises of God believing that as they sow, 

they shall also reap.   
Page 13 éé..PHILOSOPHIES 

    Page 13, 14é.CURRICULUM     

Planting alone does not ensure a harvest.  Thatôs why the success of the harvest 

depends greatly on a commitment to cultivation ï watering and weeding, 

nurturing and nourishing. 
Page 15 éé..PARENT PARTICIPATION & PARTIES 

Page 15 éé..HOW TO ADDRESS CONCERNS 

Page 15 éé..PARENT CONFERENCES 
Page 16éé...DISCIPLE POLICY 
Page 16, 17 ....BITING POLICY 
Page 17 éé..NAP TIME 
Page 17, 18é.SNACKS, LUNCHES, & FOOD POLICIES 
Page 17, 18 ....POTTY TRAINING 
Page 19, 20é.SICK & MEDICINE POLICIES 
Page 20 éé..VISION & HEARING SCREENING 

Page 20 éé..INJURIES 
Page 21éé..SECURITY & BUILDING ACCESS 
Page 21 éé..EMERGENCIES 
Page 21 éé..BAD WEATHER  POLICIES 
Page 21 éé..WHERE TO ENTER & PARK 

Page 22 éé..SUSPECTED CHILD ABUSE 

If we are faithful with our part, the harvest is as sure as Godôs promises.  ñAnd 

God is able to make all grace abound toward you; that ye, always having all 

sufficiency in all things, may abound to every good work.ò        I Corinthians 9:8  
Page 22éééHELPFUL HINTS 

Page 23 éé..ADDITIONAL INFORMATION 
Page 24 éé..HCDCôS CORE VALUES 

Page 25 éé..HARVEST CHURCHôS STATEMENT OF FAITH 
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     Harvest Child Development Center (HCDC) accepts children ages 6 weeks thru thirteen years of age 

from any culture or background whose parents are interested in providing a Christian, developmentally-

appropriate early learning experience for their child and whose needs can be met in our program. 

     There are four programs within HCDC.  They are as follows: 
 Preschool/Child Care (PS/CC) - Full-time care for children 6 weeks - Pre-K 

 Part-time Preschool (PT/PS) - Part-time care for children 18 months - Pre-K 

 School-Age (SA) - Full-time or Part-time care for local public schools & Harvest Christian Academy 

  Students K thru 13 years (before and after school and holidays) (Part-time status is the only option after Oct. 31st.) 

 Zummer Day Camp (ZDC) - Summer program for students who have finished K thru 13 yrs. 

     Please make yourself familiar with the above abbreviations.  They will be used frequently in this 

manual and in other center publications. 

     If there are no immediate vacancies, a waiting list is maintained for future enrollment vacancies.  

Vacancies are filled on a first come, first serve basis with consideration given for group composition.  

Priority will be given if the family already has a child enrolled in HCDC, enrolled in Harvest Christian 

Academy, or are active Harvest Church members. 

 
     We have a very strict hiring practice.  Much time is spent praying for  

God to send the perfect people to fit our needs.  All applicants go through  

two interviews.  We check their references before they are offered a position  

at HCDC.  At the first interview applicants are asked to share their statement  

of faith and share what church they are actively involved in.  This information  

is very important to us.  We require all of our early childhood professionals to  

have a strong love for Christ and want to show that profound love to children.   

All applicants in charge of a group of children must be 18 years or older and  

have their high school diploma or GED.  Also during this first interview  

applicants are shown an employment affidavit from the state that they will  

have to sign disclosing a variety of criminal offenses that could prohibit them  

from working with children.   We also tell them about the criminal history  

check that will be done before they are hired.   

     Second interviews are offered if the candidate has passed the above.   

During this interview we are looking for areas of expertise and passion.  It  

is desired that all main teachers have experience in a licensed child care  

center and have the same developmental goals that we do.  They must have  

a strong working knowledge of child development and developmentally- 

appropriate practices.  This is a good time to discover candidates who have a passion to be with children 

and can work towards becoming a main teacher under our training program.  Once a position is offered 

we ask the applicant to go home and pray for God's direction and call us in the morning to let us know if 

they accept.  We do one additional criminal history check through child care licensing and FBI 

fingerprint check. 

 

 


